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1) ¥oontz, H., “The Management Theory Jungle”, Journal of the Academy of Manage-
ment, Vol. 4, No, 3.

27 Xoontz, H. {ed.), Toward a Unified Theory of Management, 1964.

3) Haire, M. (ed.), Modern Qvganization Theovy, 1950, fRRlIRER MREAKko 2],

4) Ibid., pp. 1-15. )
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Research, 1964,
6) Latané H.A. D,Mechanic, G. Strauss and G. Strother, Tke Social .Saz'em:e of Orgamniza-

Zions, 1963.
7) Haire, of. ¢if, Intreduction,
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8) Argyris, C., Personalifty and Ovganization, 1957.

9) Argyris, Imterpersonal Competence and Ovganisational Effectivensss, 1962.

10)  Argyris, Imiegrating the Individual and the Organmization, 1064.

11) Haire, op. cit.
12) Argyris, and others, Sccial Science Approaches to Business Behavior, 1962,
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LI S e,

ZITA—r - VI [BEEORE] 08 1%, FRNESEDS L, $25,
AL EBOET, T CloE (effectiveness) kIR (efficiency) Luv)
ToDHARRRTIY, CORBILNONOABRELEZFET L TH
B4, BIEITHBO BRI RRENS L (BB IXFORE) #E%L, B
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Bo RLTIOEMIENE IMOR SR NPT, HIW, ARNEBOH
BROH L, FUE, BHACEFEC, S5IF4E ARoED > 5, H16
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B B BT 20T, R ORE BENEEENE Th B 5. % I TR
GROWERE, ©HIRET s EANBEIC L » CIRHET 3 LS 2 L
TE3, BHEOEH, cuvran i@t ReERs s B AOMREL

13) Barnard, C. 1., The Funclions of the Executive, 1938, Chap. 1-4 and 6.
14) " Ibid., p. 19.
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tors), FiabL Eﬁ%ﬂz&:OU\‘CFI’%’C‘% b, Wil o g hideto
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FHEHERL, NEEEVCEFLELVRECEOErT 2L L, 2 @F
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BB\ DERERNOAIHE] L 58EEIRV B, INEBET Y — F—
v FEREIN TV ELOLBENZOTEL, VK —v ., FONEIZET
B~ FPORBBLLT LI TA T, FOBRDFEROSHIZE nhid

15) Ibid., Chap. 11.
16) [Ibid.,, Chap. 15 and 16.
17) 7Tbid. Chap. 14.

18) Ibid., Chap. 10, 12 and 15.
19) I#id., Chap. 11 and 16. -
20} [I&id., Chap. 16 and 17.
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BOBRAOBRIXFDO v v RARRO L SICED NS, HARBED &H
' 21) Dahl; R, A, M, Haire and P, F. Lazarsfeld, Social Scisnce Research on Business,

Product and Potentinl, 1959, i

22) McGregor, D., The Human Sidg of Enterpriss, 1960; Likert, R., New Pattevns of

Management, 1961, =[BT 35R [F¥oTBRS .
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28) Ibid., Chap. 7.
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32} Ibid., p. 130-153.

33) Argyris, Intorpersonal Competence and Organicational Effectivencss, 1962.
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