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1) A. Flanders, Collective Bargaining, in A. Flanders and H. A. Clegg (ed.), The System
of Industvial Kelations in Great Brifain, 1984, p. 318.

2) REERS, AR, SEEmESR oM, AxoFEhlE ] minag, 13-
—i,

3 FHERE Fvey 7EEHRAE ERMER sve o SR THESBETOoES RE]
BRAISI4E, 251~8—<i.
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FEroEizgM onaev. FhAwi, RFOFEEEERBHTH - T,
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4) wAFve,y, THELAEONEXBOBRMROELE, CNREOZA
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L L, BRolfzE, L izl (Pattern Bargaining) 243 &, <
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(RBAETETHHRY, HEO—9 0 oB|E LITPERZEDHLEY, 10K

5 FlAE, sAOXEoRRLE e 2ABLHORZ b s HEORTICERMNE S, A M.
Ross, Trade Union Wage Policy, 1956, p, 23, {3kl (@R 0 S&BEE] RHaTE,
40-2— BB,
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L ORFEHROBAETI b0 BAREL LAY, L L, EEETHE

8) E. M. Kassalow, New Patterns of Collecltive Bargaining, in J. Shister {ed.), Readings
in Labor Fcomowics and Labor Relations, 1951, pp. 161-162.

9) G, P. Shultz & C. A, Myers, “ Union Wage Decision and Employment ", Awmerican
Econonmeic Review, Vol. LX, June 1950, p. 362,

10) M. W. Reder, The Theory of Union Wage Policy, in W, Galenson & S. M. Lipset
(ed.), Labor and Trade Unionism, 1960, p. 3.

11} 1. L. Dunlop, Wage Determination under Trade Unions, 1950 ed., 1966, p. 4, pp. 29-33.
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L, Bl disesoueasrEis, cors, @ MEoAEIEENTHE

12} Jbid., pp. 32-34, BRE. 36-37-2- -3, .

13) Ibid., pp. 6-7, and Chap. V, VI, FU&, 7-8~—r, 5, 62, s, & (ICEEWITSR

OB LY oR o, B iEEnrcomiBi R B LTI L s nbETHE, A
Marshall, Principles of Ecomomics, 8. ed., 1920, p. 381, £,

14) E&H—BEBREEYEA - > CoBAMMRTAC I 26, B BN ECELSKRED
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Competition among the Few, 1949, pp. 242-245, esp, fig. 156 &R,
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15) Chid7 and—ofRLRn 5, MEOZRL LbT 03, AENEGIROE T
%o J. T. Dunlop, op. cit,, pp. 82-92, S5, 94-104-2—3>, W. Fellner, op. ¢it., p. 244, B8,
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ECisa0k LCERL I,

k, HERAMEES—HARBEHNOBER, SIUERLVLOEEICD
WTHERB TR T 5.
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BizAr 7L T 500, AedEEEESE, Ldd 205)& iz
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FIHEFR LGS oMK o0, TR 20 CoRAIE, ASKEERNNCELEE

Fagnry, EET2HFEPHsTA] 2105, G P. Shultz & C. A, Myers, op. ¢it,, p. 375.
17y HHGEN 2 sEE Ao, WIS, —RETREER T, TR E LRG0 Hk
Tz k=i, CE, Lindblom, *The Income Goals of Unionism”, The Southern Economic

Jowrnal, Vol XIV, April 1848, p. 423, 8, Ak, B LAROMFESHOBENF 52

BEITHERRFIM L EMSE T L 3. ], T. Dunlop, op. cit, pp. 87, 89 & 90, FRE, 99—

101, 103~<=3>, .
18) A. M. Ross, op. cit, p. 4, 21, pp. 46-49, FRZE, 6. 36, 81-87T<—,
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OBE—~LEHHEOENC L2 O TiEa v, R, Tkt THaki k]

19} A. M, Ross, “The Trade Union as a Wags Fixing Institution®’, .dmerican Fconemic
Revigw, Vol, XXXVII, Sept, 1947, . 587,

) ORI vR I 3 EHECEH B, R A, Lester, Labor Monopoly and Business Monopoly:
A Faulty Analogy, in J. Shister (ed.}, Readings in Labor Economécs and Industrial Re-
lations, 1951, p. 393,

2) BEEALPEAGROKEIT e v 2 A b—RHIEL T 3. J. R Hicks, Theory of Wages,
2. ed, 1963, p. 152, MERER IEEOER] WBA0E, 136-2—7, o8, HizcoEHz
BEZLELEY, L L, AfoXflifcamEolR e M UiEs, SAVRECESEEE
T3 2edp s L AAEEFEM-+Tv 3, D. R. Richberg, Labor Union Monopoly, 1957,
p. 64, pp. 114-115, £,

22) A. M. Ross, op. cit, pp. 568, 585, 587, 588,

23) 194559 A LATFE 2 AETie, 175%v } 2 562048y F DB RT3 8, 16805 A D%
BE0 > LoAIEE 0B ADHBE L2 L, ] Backman, Wage Determinalion, 1959,
P 73, BHEEGK - PEHEHER [HEREOER | WTE, 15—,

24) A. M. Rass, “The Dynamics of Wage Determination under Collective Bargsining ",
American Ecomomic Rewew, Vol XXXVII, Dec. 1946, p. 788, /i, BHATEo BE o4,
FOERHEC 2 TR 288, A Marshal, of. cit., p. 549; ]. R. Hicks, op. cit, p. 76,
FEE 68— ; C. A, Myers, Labor Market Theory and Empirical Research, in J. T.
Dunlop {ed.). Theory of Wage Deteswination, 1964, p, 321,
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25) A. M. Ross, op. cit., pp. 789-891.

26} EFEZEOTY T L6 colhHo G4 1HirFd- T3] k3, L G
Reynolds, The Structure of Labor Market, 1951, p. 157,

) 7 A0 HOEBECBINTEL. REEsSARECHRC b s TESORSE A
H=TEVEBHETH B, U.S Department of Labor, Types of Grievances, Typical Ex-
amples of Workers’ Grievances, in ], Shister (ed.). op. cit., p. 157.

28) ZEWpIEE, A, HEMENI RS0 E P oG UESRESRL, ChEEET 2. A
M. Ross, External Wage Structure, in G, W, Tylor & F. C. Pierson (ed.), New Concepts
in Wage Determination, 1957, p. 179,

29} 1. Bernsteln, Arbitration of Wages, 1954, pp. 26-33, £,

30) A. M. Ross, " Wage Determination under Collective Bargaining ™, op. 2., pp. 801-B06.

31) JThid., pp. B19-820,
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34) A. M. Ross, External Wage Structure, op. cit., pp. 186-187. &= "L‘#LL%]‘L'CJ\FB’?
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.35) A. M. Ross, des Union Wage Policy, op. eit,, p. 2.

36) A M, Ross, “ Trade Union as a Wage Fixing Institution’’, of af, p. H88.
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42y J. T. Dunlop, The Economics of Wage Dispute Settlement, in . S. Doody (ed.), Read—
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