ISSN 0917-5393

e 0T it e 5] 1k

ok £ & WL

%345
20074 4 A

BE RTRAMOF v U 7EE £
SRR ICHFEINS Ty YT - a v ETF U —

b RPN ) 3 i
— F BRI HAEICR S % % % i
= = Z‘ t E%?EE:— .................................... *ﬁ u-l ' i ;"E 1
X B A &

BIERDA ) R— gy - wRT RV
— R T O 2B AR~ D R

Jeia ol i
v b LA EREEE D EREFA A HLMT s 18
BREREAMBICE TS T/ Y71 &
Wi I v b v OB
—BERA-— - 3107 ¥ r— MREL
F— FARFITEE T BB i = 38
WrZe s MM Iz 3517 5 B B owEft &
AMIEH Y 27 &
——E S DERE & iFZE A
R A R ot ) O BoAa b B 62
MZEBRBAMOF x V) 7% !
_‘\‘*']JTF%%@%}EB@*E,@:— .................. z’; ETZ gu ﬁ 78

REBREREREE R



[EigmE| [AEEME] AESE (1)

19984 6 A
T RFERBRFAWMERTBS

1. RESOERBEBERT A0 TEL, HEEN 2B LA, PR D
1ZIREEBETRITINIZ RS v,
2. KELFHELUNOFSBEOHEBERICO VW, MEZBASICTEELITVWER
DREBEEZRET B, LBEISLTHEZIC)IA M E2RDDZEFH 5B,
3. BEEINTHLFOEERRAE L TRERIURET A0 LT 5, ioBRY
CFED—IR, FTLEETEERTLIEAICE, TBEIFOELARFSICEEKL, BIC
AFEICHBE N LEHTRTA L, ,
4. BRBIRRERLTRET2E, ZRBEERICHEA o5 [mICRHAHE] 25
ALTHMTHZ &,
5. BB ERA & L TAPERH IS LDV THIRT A2 &,
6. ERRIMEzL L, ZEeERBTHIHI L, FEEEROBARESHED RRAMK
AV, - SuRRoBAd vy xS Ty b L2ERER 3ERIRE T A
Ck, U—TFuBERBEITFIFA NI sAEL, FIALZOS, VI VEEBHETSS
o
7. BRERICES A PV ERSA, EXFA PVERALLERRKEMITS S &)
8. FEROHIBEMEITROL) 2T 5,
(R ] O 1 200FEEE MR ARSI, 7 — 7 u R AR17,0005 LA
F3E 7 — b @ 20055 AR AR6OM LAY, 7 — 7 u RAR12,00052 L)
Mo
EHF | 2007 EAR M40, 7 — 7 uEHE8, 00052 LA,
BIMR B & O° i 1 H400F (R 2 M) IchE T %,
[FRAEEBFZE] R, BFgE/ — b, &, ¥ — 1S T2 20073 ERAMKL70
ML, 7— 70 EfR34, 0007 A E § 5, BB X Uiz 1 4007 (EARRARK
280 C|ET 5,
9. MXOMEICIERE LTHERPZOh, BHETZEHAVWLZ L,



T S = T S

HEE BN GERIE

W OB B AERERER R AR
BB % HEIRERa Y Y A A EREERE
W — & EBRAZFREZHELE
BOA B EREERE R AR
fi] Bt BEERFERE FHERER
a& ot B EXEAREHERMER
B % F+ HBHEAREREZFBEHE
K OB W RHAEAFEREREMAN L

AT L WTSE R34 E

PRISEAR1H EI R
FRE194E 4 H10H % 47

HUAR T A2 X 7 I ARHT

RHERERFER

FIRIFT  BWEIEA & —F > aF




THE RESEARCH AND STUDY

(Special Issue of the Economic Review)

No. 34 April 2007

CONTENTS

Special Issue

Career Development for Technical Professionals

Career Competencies and Dual Ladder System for Naoki WAKABAYASHT

Yumi NISHIOKA
Kazuki MATSUYAMA
Toshimichi HOMMA

Corporate Researchers: A Case Study of
Nine Pharmaceutical Companies in Japan............

Toru YAMAOKA

i i Development.....
Innovation Management in Research and Development Vb NARATA

Employability and Organizational Commitment
in Organizations adopting
Performance-Based Pay System ......cccceeeeeniniininnnn.n. Nobuko NISHIWAKI

Increasing Mobility of Employment and Human
Resource Management System
ORI R WO Lk O € e e R S P SN Mitsuhiro NAKAYA

Career Development in R & D Human Resource............. Toshapiehs HOMIL

Published
by
KYOTO DAIGAKU KEIZAIGAKU-KAI
(KyoTo UNIVERSITY ECONOMIC SOCIETY)

MESE 03522-4 ZEAM 1,500/ | AfAfiitg 1,429H



