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Why do male nurses choose to work in foreign countries? A qualitative
o study on Chinese male nurses working in Japan.
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Aim: The purpose of this research was to explore the reasons motivating male
nurses educated abroad to migrate for work and to understand the various fa
ctors influencing their career paths
Background: In this context, interviews were conducted with male nurses from
China who are currently employed in Japan. This research fills a gap in exi
sting literature by focusing on the motivations and challenges faced by male
nurses in seeking employment outside their home country
Method(s): A qualitative, inductive approach was adopted for this study. Six
teen male nurses of Chinese origin, working in various regions of Japan, wer
e selected through convenience and snowball sampling techniques. Interviews
were conducted via video calls. Researchers of diverse genders, occupations,
and cultural backgrounds collaborated to code and analyze the data, identif
ying prevalent themes in the responses. The findings were then interpreted u
sing multiple theoretical frameworks, leading to the construction of an expl
anatory model.
Results: The tenure of the participants as nurses in Japan varied from six m
onths to eight years. The study affirmed previously identified factors influ
encing nurses’ motivations and work environment, and also uncovered two new
factors: influence from others and social reasons. Furthermore, external fac
tors and the influence of others were recognized as critical in motivating t
hese nurses to work abroad, with social reasons emerging as a significant pu
11 factor.
Conclusion: This research offers valuable insights for the recruitment and r
etention of foreign male nurses in countries grappling with challenges like
ageing populations and nursing shortages.
Implications for Nursing Policy: The findings of this study are significant
for nursing management. They underscore the need for orienting international
ly educated nurses to the local work culture, which is crucial for attractin
¢ and retaining international talent. Additionally, offering competitive sal
aries and benefits could enhance motivation, leading to better job performan
ce and positively impacting patient care and safety outcomes.
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